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ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

Plan Nu:ﬁber 10- iQE@L _

"The Employer hereby establishes 2 Moniey Purchase Plan and Trast to be known as Gty Manager Refirement Plan
{the “Plag™ in the form of the ICMA Rertirement Corporation Governimental Money Purchase

Plan and Truse,
"This Plan is an amendment and restatement of an existing defined contribution money purchase plan.
A Yes M No
If yes, please specify the name of t;he defined contribution money purchase plan which this Plan hereby amends and restates:

City Manager Retirement Plan

I Empleyen ity af Broken Arrow

1. Effective Dates

E 1. Effective Date of Restatement. If this document is a restatement of an existing plan, the effective date of the
Plan shall be January 1, 2007 unless an alternate effective date is hereby specified: 08/21/2018

{Note: An alternate effective date can be no catlier than January 1, 2007.)

3 2. Effective Date of New Plan. If this is a new Plan, the effective date of the Plan shall be the first day of the Plan Year
during which the Employer adopts the Plan, unless an alternate Effective Date is hereby specified:

3. Special Fffective Dates. Please note here avy elections in the Adoption Agrecment with an effective date that is
different from that noted in 1. or 2. above.

Amended 09/21/2018 - Contribution Provisions

{Note provision and effective date.)

L Plat Year will mean:
T3 The twelve (12) consecutive month pe:riéci which coincides with the limitation year. {See Section 5.03(f) of the Plan.)

m The twelve (12) consecutive month period commencing on 10701 and each anniversary thereof,

IV. Normal Retirement Age shall be age 890 {(not to exceed age 65).
Tmporiant Neve t Emplapers: Normal Retirement Age is significant for determining the earliest date at which the Plan may
allow for in-service disaibutions. Normal Retirement Age also defines the latest date at which a Pacticipane must have a fully
vested right to his‘her Accouns. There are IRS rules that Imit the age that may be specified as the Plar's Normal Retirement
Age, The Normal Retitement Age cannot be carlier than what is reasonably tepresensative of the typical retirement age for the
industey in which the covered workforce is employed. An age under 55 is presumed not to satisfy this requirement, unless the
Commissioner of Internsl Revenue determines that the facts and circumstances show otherwise.
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Whether an age between 55 and 62 satisfies chis requirement depends on the facts and circumstances, but an Employer’s good
faith, reasonable determination will generally be given deference. A special rule, however, applies in the case of a plan where
substantially all of the participants in the plas are qualified public safety employees within the meaning of section 72(t){10)1{B)
of the Code, in which case an age of 30 or later is deemed not to be eatlier than the earliest age that is reasonably representative
of the typical retirement age for the industry in which the covered workforce is employed.

V. ELIGIBILITY REQUIREMENTS
1. ‘'The following group or groups of Employees are eligible to participate in the Plan:

___ Al Employees

___ All Fall Time Employees

___ Salaried Employees

___ Non union Employees

.. Management Emplayees

___ Public Safety Employees
General Employees

¢ OtherEm ployees (Specify the graup{s} of eligible employees below. Do not specify employees by name, Specific positions are

ampmb}g } City Manager Only

The group specified must correspond to a group of the same designation that is defined in the statutes, ordinances,

rules, regulations, personnel manuals or other material in effect in the state ot locality of the Employer. The eligibility
requirements cannot be such that an Employee becomes eligible only in the Plan Year in which the Employee terminates
empfoyment. Note: As stated in Sections 4.07 and 4.08, the Plan may, however, provide that Final Pay Contributions or
Accrued Leave Conttibutions are the only contributions made under the Plan.

2. 'The Emplayer hereby waives ot reduces the requirement of a ewelve {12) month Period of Service for participation.
‘The required Period of ‘ierv;ce shall be {(write N/A if an Employee is eligible to participate upon
emplayment) NA .

If this watver or reduction is elected, it shall apply to ali Employees within the Covered Employment Classification,

3. A minimum age requitement is hereby specified for eligibility to participate, The minimum age requirement is NA___ {not
t0 exceed ape 21. Write N/A I no minimurs age is decared.) :

VI. CONTRIBUTION PROVISIONS

I. The Employer shall contribute as follows: {Chouée: all that apply, bur at least one of Options A or B. If Option A is not
selected, Employer must pick up Participant Contributions ander Option B.)

Fixed Faployer Contributions With or Without Mandatory Participant Contsibutions. (If Option B is chosen, please
complete secrion €.)

w A. Employer Contributions. The Employer shall contribute on behalf of each Participant 155 % of Eamnings or
$ far the Plan Year (subject to the lmitations of Article V of the Plan).
Mandatory Participant Contributions

(T aee required @ ate not required

to be eligible for this Employer Conuibution.

Required Mandatory Contributions. A Participant is requiced te contribute (subject to the limitations of Article V
of the Plan) the specified amounts designated in Iteins (i) through {iif) of the Contribution Schedule below:

G Yes D No
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Employee Opt-In Mandatory Contributions. Fach Employee eligible to participate in the Plan shall be given the

opportunity to irrevocably elect to participate in the Mandatory Participant Contribution portion of the Plan by
electing to contribute the specified amounts designated in items (i) through (jii) of the Contribution Schedule
below for each Plan Year (subject to the limitations of Article V of the Plan):

T ves 3 No

ntrtbution Schedule

(iy ______ 9% of Earnings,
G $____ . ,or
(iii) a whole percentage of Earnings between the range of ___ (msert rumge of

percentages between 1% and 20% inclusive (e.q., 3%, 6%, or 20%; 5% 1o 796)), as designated by the
Employze in accordance with guidelines and procedures established by the Employer for the Plan Year

as a condition of participation in the Plan, A Participant must pick a single percentage and shall not have the
right to discontinue ot vary the rate of such contributions after becoming a Plan Participant.

Emplover “Pick up”. The Employer hereby elects to “pick up” the Mandatory Participant Contributions' {pick
up is required if Option A is not selected).

03 Yes ;] No (“Yes" is the defanlt provision wnder the Plan if no selection is mads.)

3 C. Election Window {Complete if Option B is selecred):
Newly eligible Employees shall be provided an election window of days {no morte than 60 calendar
days) from the date of initial eligibilicy during which they may make the election to participate in the Mandatory
Participant Contribution pottion of the Plan. Participation in the Mandatory Participant Contribution portion of
the Plan shall begin the first of the month following the end of the election window.

An Employee’s election is irrevocable and shall remain in force uatil the Emplovee terminates employment or
ceases to be eligible ro participate in the Plan. In the event of re-employment to an eligible position, the
Employee’s original election will resume. In no event does the Emplayee have the option of receiving the pick-up

contribution amoeunt directly.

2. 'The Employer may also elect to contribute as follows:

O3 A Fixed Employer Match of Voluntary Afrer-Tax Participant Contributions. ‘The Employer shall contribute on behalf

of each Participant ___ % of Farnings for the Plan Year (subject to the limitations of Article V of the Plan) for each
Plan Year that such Participant has contributed 9% of Farnings or § . Under this aption, there is a
single, fixed rate of Employer contributions, but a Participant may dedine to make the required Participant
contributions in any Plan Yeat, in which case no Employer contribution will be made on the Participant’s behalf in
that Plan Year.

inble Frn T icipan tributions. The Employer shall contribute on
behalf of each Pammpanr an amount determmed as fvl!gm {ml;};ec:i to the limitations of Article V of the Plaa):

% of the Voluntary Participant Contributions made by the Participant for the Plan Year {not including
Participant contributions exceeding % of Earnings or § __ i

1 Neither an IRS advisory lester nor o determinagion leiter issued to an adepting Employer is a raling by the Internal Revenne Service that
Partivipant contributions that are “pivked up” by the Employer are vot includable in the Farticipant’s gross income for fedesal income sax
purposes, Pick-up contributions are wot wmandared ra receive private lester velings however, if an adopting enployer wishes o receive
rieling on pick-up contributions they may request one in acoordance with Revenne Procedure 20124 (or subsequent guidance).

Money Purchase Plan Adoption Agreement : 3



PLUS__ 9% of the contributions made by the Participant for the Plan Year in excess of those included in the
above paragraph (but not including Voluntary Participant Contributions exceeding in
the agpregate 9% of Farnings or § )

Employer Matching Contrihntions on behalf of a Participant for 2 Plan Year shall not exceed
b or % of Earnings, whichever is ___ more or ___ less.

Each Parricipant may make a voluntary (unmatched), after tax contribution, subject to the limirations of Section 4 05 and
Article V of the Plan:

W Yes (73 No (“No” is the defiuult provisian under the Plan if no selection is made.)

Employer contributions for a Plan Year shall be contributed to the Trast in accordance with the following payment schedule
(no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as applicable
depending on the basis on which the Employer keeps its boaks) with or within which the particular Limitation year ends,
or in accordance with applicable law):

Bi-weekly

Participant contributions for a Plan Year shall be contributed to the Trust in accordance with the following payment
schedule (no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal yoar (as
applicable depending on the basis on which the Employer keeps its books) with or within which the particular Limitation
year ends, ot in accordance with applicable law):

Bi-weekly

In the case of a Participant performing qualified military service (as defined in Code section 414(u)} with respect to the
Employer:

A. Plan contributions will be made based or differential wage payments:
m Yes 3 No (“¥es” is the defunlt provisien under the Plan if no selection is made.)

If yes is selected, this is effective beginning January 1, 2009 unless another later effective date is filled in here:

B. Participants who die or become disablex will receive Plan contributions with respect to such service:

(3 Yes @ No (“Neo” is the defanlt provision under the Plan if no selection is made.)

If ves is selected, this is effective for participants who died or became disabled while petforming qualifiedd mifirary
service on or after January 1, 2007, unless another later effective date is filled in here:
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ViL

VIL

EARNINGS

Farnings, as defined under Section 2.09 of the Plan, shall includes

1. Qvertime
O Yes g No
2. Bonuses
(7 ves A No
3. Other Pay (specifically describe any other types of pay to be included below)
ROLLOVER PROVISIONS
1. ‘The Employer will permit rollover contributions in accordance with Section 4.12 of the Plan:
M Yes 3 No (“Yes” is the defarls provision under the Plan if no selection is made.)
2. Direct rofovers by non-sponse beneficiaries are effective for distributions after 2006 unless the Plan delayed making

them available, If the Plan delaved making such rollovers available, check the box below and indicate che later effective
date in the space provided.

{j Effective Date is

{Note: Plans mnst offer dirvect rollovers by non-spouse émeﬁmmm wo later than plan years beginning afier
Decenther 31, 2009}

LIMITATION ON ALLOCATIONS

If the Employer maintains ar ever maintained another qualified plan in which any Participant in this Plan is {or was} a
participant or could possibly become a participant, the Employer hereby agrees to limit contributions to all such plans as
pmwded herein, if necessary in ordet to avoid excess contriburions (as described in Section 3.02 of the Plan).

1.

1 the Participant is covered under another qualified defined contribution plan maintained by the Employer, the
provisions of Section 5.02(2) through (¢) of the Plan will apply unless anather method has been indicated below.

T3 Other Method. (Provide the method under which the plans will limir total Ananal Additions to the Maximum

2. 'The Limitation Year is the following 12 consecntive month period:

3.

Permissible Amount, and will properly reduce any excess amounts, in a manner thar precludes Employer discretion.)

Unless the Employer elects a delayed effective date below, Article § of the Plan will apply tw limitarions yeats beginning
on or after fuly 1, 2007,

(The effective dute listed cannot be later than 90 days after the close of the first vegular legislative session of the
legislative bodly witl antherity to amend the plau that begins ou ur after fuly I, 2007.)
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X. VESTING PROVISIONS

"The Employer heseby specifies the following vesting schedule, subject te (1) the minimum vesting tequirements and (2} the
concurrence of the Plan Administrator. (For the blanks below, enter the applicable percent — from 0 to 100 (with no entry after
the year in which 1009 is entered), in ascending otder)

Period of
zesﬁc; ted Percent
mple Vested

Zero 100 %
One 100 %
Tewo 100 %
Theee 100 %
Four 100 %
Five 100 %
Six . 100 %
Seven 100 %
Eight 100 %
Nine 100 %
TFen 100_%

XI. WITHDRAWALS AND LOANS

i

In-service distributions are permitted under the Plan afrer a participant attains (select one of the below options):

{3 Normal Retirement Age
m Age T0% (“70%" is the default provision under the Plan if ne selection is made.)
3 Alternate age (after Norma! Retirement Age):

3 Not permitted at any age

A Participant shall be deemed to have a severance from employment solely for purposes of eligibility to receive distributions
from the Plan during any period the individual is performing service in the uniformed services for more than 30 days.

ﬁ Yes O3 No ¢“¥es” is the defands provisian wnder the plan if no selection is made.)

Tax-free distributions of up ta $3,000 for the direct payment of qualifying insurance preminms for eligible retired public
safety officers are available under the Plan,

m Yes 1 o (“No™ is the default provision undor the Plan if no selection #5 made.}
In-service distributions of the Rollover Account are permitted under the Plan, as provided in Section 9.07.
7 ves W No (“No” is the defanlt provision under the Plan if uo selection is made.)

Loans ate permitted under the Plan, as provided in Articie XHI of the Plan:

0T Yes m No (“Ne” is the defanlt pravision under the Plan if ne selection is nude.)
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XIi.

XIIL

SPOUSAL PROTECTION

The Plan will provide the following level of spousal protection {select one):

1.

@Az

1.

Participant Direcred Election. The norinal form of payment of benefits under the Plan is a lump som. The
Participant can name any person(s) as the Beneficiary of the Plan, with no spousal consent required.

Beneficiary Spousal Consent Election (Article X1}, 'The normal form of payment of benefits under the Plan is

a lump sum. Upon death, the surviving spouse is the Beneficiary, unless he or she consents o the Participant’s
naming another Beneficiary. (*Bencficiavy Spousal Consent Election™ is the definlt provisian under the Plan if
no selection ¥s made.)

(¥JSA Election {Article XVII). The normal forta of payinent of henefits under the Plan is a 50% qualified joint

and sutvivor annuity with the spouse (or life annuity, If single). In the event of the Participant’s death prior to
commencing payments, the spouse will recelve an annuity for his or her lifetime. (If C is sclected, the spousal consent
requirements in Article XIT also will apply)

FINAL PAY CONTRIBUTIONS

The Plan will provide for Final Pay Contributions if either 1 or 2 below is selected.

'The following group of Employees shali be eligible for Final Pay Contributions:

M All Eligible Employeey
O oOther:

Final Pay shall be defined as (select one):

1 a
1 8.
0 c

¥ .

1

M2

Acctued unpaid vacation

Accrued unpaid sick leave

Accrued unpaid vacation and sick feave

Other (insert definition of Final Py « must be leave that Empleyee would have been able to we if eomployment

had continued and must be bona fide vacation andfor sick leave);
Accrued paid time off (PTC)

_ %of

Employer Final Pay Contribution. 'The Employer shall contribute ot behalf of each Participant
Final Pay to che Plan (subject to the limitations of Article V of the Plan).

Employee Designated Final Pay Contribution. Each Employee eligible to participate in the Plan shall be

given the opportunity ar enrollment to frrevocably elect to contribute % (insett fixed percentage of final

pay to be contributed} ar up to ___100 % {insert maximum percentege of final pay te be contributed) of Final Pay
to the Plan (subject to che limitations of Article V' of the Plan).

Once elected, an Employees election shall remain in force and may not be revised or revoked.
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XIv

XVI.

XVIL.

ACCRUED LEAVE CONTRIBUTIONS
The Plan will provide for accrued unpaid leave contributions annually if either 1 or 2 is selected below.
The following group of Employees shall be eligible for Accrued Leave Contributions:

(3 Al Bligible Employees
O Other:

Accrued Leave shall be defined as (select one):

3 A Accrued unpaid vacation
0 B, Accrued unpaid sick feave
[} C. Accrued unpaid vacation and sick leave

O n. Other {(insert definition of accrued leave that is bona fide vacation and/or sick leave):

0 1 Esmployer Accrued Leave Contribution, The Employer shall contribute as follows (choose one of the following
options):

[ For each Plan Year, the Emiployer shall contribute on behalf of each Eligible Participant the unused
Accrued Leave in excess of {insert number of houwss/dayshweeks (cirde osie)} w the Plan
{subject to the limitations of Article V of the Plan).

[(J For each Plan Year, the Employer shall contribute on behalf of each Eligible Participant % of
unused Accrued Leave to the Plan (subject to the limitations of Article V of the Plan).

12 Employee Designated Accrued Leave Contribution.

Bach eligihle Participant shalf be given the opportunity at enrollment to irrevocably elect to contribate %
{insert fixed percentage of accrued unpaid leave o be contributed) or up to % (insert maxtmum petcentage
of acerued unpaid leave to be contributed) of Accrued Leave to the Plan (subject to the limitations of Artide V of
the Plan). Once elected, an. Employees election shalf remain in force and may not be revised or revoked.

"The Employer hereby attests that it is a unit of state ot local government ot an agency or instrumentality of one or more
units of state or local government.

‘The Employer understands that this Adoption Agreementis to be used with only the ICMA Retirement Corporation
Governmental Money Purchase Plan and Trust. This ICMA Retitement Corporation Governmental Profit Sharing Plan

* and Thust is a restatemnent of a previous plan, which way submisted to the Internal Revenue Service for approval on April 2,

2012, and received approval on March 31, 2014,

The Plan Administrator hereby agrees to inform the Employer of any amendments to the Plan made pursuant to Section
14.05 of the Plan or of the discontinuance ot abandocment of the Plan. The Employer understands that an amendment(s)
made pursuant to Section 14.05 of the Plan will become effective within 30 days of notice of the amendment(s) unless
the Eraployer notifies the Plan Administrator, in writing, that it disapproves of the amendtment(s). If the Emplayer so
disapproves, the Plan Administrator will be under no cobligation to act as Administrator under che Plan,

The Employer heteby appoints the ICMA Retirement Corporarion as the Plan Administrator pursuant to the terms and
conditions of the ICMA RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE PLAN &
TRUST.

The Employer hereby agrees to the provisions of the Plan and Trusr,
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XVIE ‘'The Employer hereby acknowledges it understands that failure to properly fill out this Adoption Agreement may result in
disquatification of the Plac.

XIX,  An adopdng Employer may rely on an advisory letrer issued by the Internal Revenue Service as evidence that the Plan is
qualified under section 401 of the Internal Revenue Code to the extent provided in applicable IRS revenue procedures and

other official guidance.
In Witness Whereof, the Employer heteby causes this Agreement to be executed on this day of s 20
EMPLOYER ICMA RETIREMENT CORPORATION

777 North Capitol St., NE Suite 600
Washington, DC 20002

800-326-7272
By: By:
Print Name: Pritit Name:
Title: Title:
Attest: Atiese
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