Sec. 2-146. - Employment requirements.

Any person shall be considered for employment with the City of Broken Arrow in
accordance with the following:

(1)

The person meets or exceeds the established job qualifications for the position.

(2)

The person has successfully completed all required medical, psychological, written, and
physical agility tests, as applicable.

(3)

The person has not pled guilty to, or been convicted of, any felony. Additionally, the
person has not pled guilty to, nor been convicted of, any misdemeanor in the past five
years which suggests unfitness for city employment. Unfitness is defined as conduct
that directly undermines the individual's ability to perform the essential duties of the
position or poses a reasonable risk to the city's operations. Examples include, but are
not limited to, offenses involving dishonesty, violence, harassment, or substance abuse.
Misdemeanors older than five years may be reviewed by the human resources director
for relevance and rehabilitation.

(4)

The person does not have a record of prior unsatisfactory service that demonstrates
unsuitability for employment.

()

Immediate family members by blood or marriage may be subject to special restrictions,
including, but not limited to, restrictions on supervision, evaluations, promotions,
discipline, and access to confidential materials.

(6)

Candidates are exempt from nepotism prohibitions except when the relationship is with
the city manager, elected officials, or finance department supervisors. In such
cases, employment is prohibited or restricted as specified.

(7)

Family members of the city council, city manager, or finance department supervisors are
ineligible for employment.



